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Year8

PDP
Learning KASH


 LEARNING INTENTIONS 
In these two lessons students will be reminded of the key concepts that underpin ‘growth mind-set’ theory and the KASH learning model that is designed to foster a growth mind-set in learners. 
	
	BLOOMS
	LEARNING INTENTIONS

	SOME COULD
	APPLY
	…their understanding of growth mindset to their own approach to learning

	MOST SHOULD
	UNDERSTAND
	… to what extend they currently exhibit a growth mind-set.

	ALL WILL
	KNOW
	…what is meant by  growth mind-set 


SESSION 1 Learning KASH / KNOWLEDGE & ATTITUDE
CONNECT –Frame the learning								(5 minutes)
Key Principle: Growth Mind-set is a really important part of the process of the students taking ownership of their own progress
1. Remind them that they learned about ‘Growth Mind-set’ and ‘Learning KASH’ last year. During some sessions in the PDP last year they reviewed their academic progress when their ‘On Track’ reports were given to them each half term. This will happen again this year and every year they are at QE. It’s really important that they take ownership of their own progress. Growth Mind-set is a really important ingredient this process.
 2. Play the ‘Fixed Vs Growth mind-sets’ video
Ask the following questions (THINK-PAIR-SHARE):
- Why is a fixed mind-set called a FIXED Mind-set?
- Why is a Growth Mind-set called a GROWTH Mind-set?
- How does this affect the way each of them approaches a challenge?

ACTIVATE –Introduce the learning								(10 minutes)
Key Principle: You can actually teach someone to develop a Gowth-mindset
TASK
Watch the KASH learning video…freeze video on it’s last frame.
Through directed HOT (Higher Order thinking) Q&A (Pose-Pause-Pounce-Bounce) ….summarise the video paying particular attention to the key word associated with each of the 4 stages of KASH:
	Learning KNOWLEDGE
	‘Neuroplasticity’
	Learning how the brain develops connections and how knowing this can change your approach to learning

	Learning ATTITUDE
	‘Resilience’
	Knowing that the brain develops connections fastest when you step out of your comfort zone.

	Learning SKILLS
	‘Meta-Cognition’
	Thinking about thinking and breaking down learning into stages helps a learner see and then plot their own learning journey

	Learning HABITS
	‘Feedback’
	Bringing it all together and using both a resilient attitude and an understanding of the process of learning to drive deliberate practice and to lead your own progress.



DEMONSTRATE –Explore/Experiment with the learning      					     (20 minutes)
Key Principle: Learning how the brain develops connections and how knowing this can change your approach to learning
TASK
Watch each blue KNOWLEDGE video in turn (under the orange session two title on the PDP website). At the end of each consolidate the learning from the video through the use of HOT (Higher order thinking) questioning (POSE-PAUSE-POUNCE-BOUNCE) 


ACTIVATE –Introduce the learning								 (20 minutes)
Key Principle: Knowing that the brain develops connections fastest when you step out of your comfort zone.
TASK
Watch each red ATTITUDE video in turn (under the orange session two title on the PDP website). At the end of each consolidate the learning from the video through the use of HOT (Higher order thinking) questioning (POSE-PAUSE-POUNCE-BOUNCE) 


CONSOLIDATE –Summarise the learning        							  (5 minutes)
Remind them about how during some sessions in the PDP last year they reviewed their academic progress when their ‘On Track’ reports were given to them each half term. This will happen again this year and every year they are at QE. It’s really important that they take ownership of their own progress. Growth Mind-set is a really important ingredient in this process.
They will use their ACT feedback in their subject books to continually look for ways that they can improve and make further progress. Always progressing!

SESSION 2 SKILLS & HABITS
CONNECT –Frame the learning								(5 minutes)
Key Principle: Review last week’s learning
Remind the students of the power of Growth-mindset, particularly in their approach to learning

ACTIVATE –Introduce the learning								(35 minutes)
Key Principle: SKILLS –developing the skills to break learning down into stages so you can see it happening 
TASK
Watch each yellow SKILLS video in turn (under the orange session two title on the PDP website). At the end of each consolidate the learning from the video through the use of HOT (Higher order thinking) questioning (POSE-PAUSE-POUNCE-BOUNCE) but keep this to two minutes maximum! 

DEMONSTRATE –Explore/Experiment with the learning      					     (15 minutes)
Key Principle: HABITS – turning those skills of breaking down learning into stages into routine learning HABITS. 
TASK
Watch the green HABITS video and consolidate the learning from the video through the use of HOT (Higher order thinking) questioning (POSE-PAUSE-POUNCE-BOUNCE). Explaining that this is why the ACT and reACT model have been developed in this way at QE.  This all about them taking over control of their own learning.

CONSOLIDATE –Summarise the learning        						 (5 minutes)
Remind them about how during some sessions in the PDP last year they reviewed their academic progress when their ‘On Track’ reports were given to them each half term. This will happen again this year and every year they are at QE. It’s really important that they take ownership of their own progress. Growth Mind-set is a really important ingredient in this process.
They will use their ACT feedback in their subject books to continually look for ways that they can improve and make further progress. Always progressing!
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